
Descubre 3 (Chapter 8)
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DEBT OWNER MARKET
STRIKE CAPABLE COMPANY
TO LEND SAVINGS TO FIRE
TO SAVE MANAGER PARTNER
TO QUIT EMPLOYED POSITION
TO SPEND EMPLOYEE CONTRACT
PERMANENT TO INVEST TO EXPORT
TO CHARGE INCAPABLE TO DEMAND
SALES TAX TO IMPORT UNEMPLOYED
SHORT-TERM TO DEPOSIT CONFERENCE
CONSULTANT EMPLOYMENT TO FINANCE
SUCCESSFUL TO BE PROMOTED TO BE WELL PAID
TO BE POORLY PAID
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