
Descubre 3 (Chapter 8)
E Y D O T W L A M R A N A G A M T E Q D

X Q P E Q X O C F I J O E Z O I I F C E

E Y N E S O T S E U P L E Z N F J F X S

E L M L A P H I D H E Z R L T F S I Q R

L R C C I M E G V M Z N A E Y S T N Q A

G A F O O N B D P S I E T X X O N A R L

E R R M N E C L I M D I R J S I Y N A I

R B A E A T E A P R E B O O M E G C T B

E O T R D O A O P R L R P M R L Z I A U

N C S C I N R D L A Y A X N X D E E R J

T F A I L T E D O X Z N E V M U A R T R

E R G O A B L C O R T A J M Z E N O N A

E A M R H T Y I S W M G E G U Ñ B Z O T

L T C K U B W Q B A C A P A Z O A Q C S

S I Q X E L S U E L D O M Í N I M O S E

O C J R L Q J R I T R E V N I W A X T R

C I M M G A O G W A H O R R A R F W Y P

I L S L A D E U D A D A Z E U Q I R A L

O O D A E L P M E E L S I N D I C A T O

Z S A Í Ñ A P M O C A L E L A S E S O R

DEBT OWNER STRIKE
WEALTH TO LEND TO SAVE
CAPABLE COMPANY PARTNER
MANAGER TO HIRE TO FIRE
COMMERCE TO SPEND EMPLOYED
POSITION TO DEMAND TO CHARGE
TO EXPORT TO INVEST PERMANENT
TO IMPORT INCAPABLE FINANCIAL
TO RETIRE SUCCESSFUL EMPLOYMENT
ACCOUNTANT CONSULTANT LABOR UNION
MINIMUM WAGE TO APPLY FOR TO BE PROMOTED
TO BE WELL PAID TO BE POORLY PAID



Solution
E Y D O T W L A M R A N A G A M T E Q D

X Q P E Q X O C F I J O E Z O I I F C E

E Y N E S O T S E U P L E Z N F J F X S

E L M L A P H I D H E Z R L T F S I Q R

L R C C I M E G V M Z N A E Y S T N Q A

G A F O O N B D P S I E T X X O N A R L

E R R M N E C L I M D I R J S I Y N A I

R B A E A T E A P R E B O O M E G C T B

E O T R D O A O P R L R P M R L Z I A U

N C S C I N R D L A Y A X N X D E E R J

T F A I L T E D O X Z N E V M U A R T R

E R G O A B L C O R T A J M Z E N O N A

E A M R H T Y I S W M G E G U Ñ B Z O T

L T C K U B W Q B A C A P A Z O A Q C S

S I Q X E L S U E L D O M Í N I M O S E

O C J R L Q J R I T R E V N I W A X T R

C I M M G A O G W A H O R R A R F W Y P

I L S L A D E U D A D A Z E U Q I R A L

O O D A E L P M E E L S I N D I C A T O

Z S A Í Ñ A P M O C A L E L A S E S O R


