Sentierl; Unit 11A
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TO FAIL

RAISE

LEVEL

SUCCESS AT WORK

IT'S BAD

TO EARN

IT SEEMS
IT'S EASY
TO MANAGE

ANALYST

IT'S GOOD
BARTENDER
IT'S TIME

DEMANDING

PROMOTION
IT'S NICE

SECRETARY

ACCOUNTANT

TECHNICIAN

BOSS, HEAD

IT'S ENOUGH
PSYCHOLOGIST

IT'S RIGHT
ITS APITY

COOK, CHEF

IT'S BETTER

IT'S NECESSARY
HOMEMAKER (MALE)

(LABOR) UNION

IT'S STRANGE

(FACTORY) WORKER

IT'S (UN)LIKELY

EXECUTIVE; MANAGER
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